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STATEMENT OF COMMITMENT TO EQUALITY

We are committed to promoting equality of opportunity for all pupils, parents and stakeholders.
We will not unlawfully discriminate or tolerate unfairness based on any grounds.

We will do all we can to develop and sustain a safe and secure environment where all individuals are encouraged to learn and achieve their true potential.
We aim to develop a culture of inclusion and diversity in which people feel free to disclose their disabilities and to participate fully in school life.


SCHOOL ETHOS, VISION AND VALUES



A SUMMARY OF THE DISABILITY LAWS
Disability Discrimination Act 1995
The Disability Discrimination Act 1995 was introduced to stop disabled people being treated unfairly.  

According to the Disability Discrimination Act 1995 (DDA 95) an adult or a child is disabled if he or she has a physical or mental impairment that has an effect that is “substantial, adverse and long term (lasting or expected to last for at least a year) on his or her ability to carry out normal day to day activities” the term “physical or mental impairment” includes sensory impairment, e.g. loss of hearing, or sight.  It includes disfigurement and people who have cancer, HIV or other life limiting conditions.

The DDA covers access to Goods, Facilities and Services and the selling/letting of property, Transport and Education. 

Employers

Employers must not discriminate against people with disabilities and make reasonable adjustments to assist employees with a disability in carrying out their work. Employers have a duty to make reasonable adjustments to accommodate the needs of people with a disability and job applicants – this covers job applicants, interviews and access to facilities. 

Service Providers

It is unlawful to offer a poorer quality of service to people with a disability because of their disability.  The DDA is designed to ensure that people with a disability are not prevented from obtaining the same goods and services and people without a disability.
Service providers must take reasonable steps to ensure that they have taken account of the needs of people with a disability and are obliged to review their policies, procedures and practices to improve access for customers with a disability and prevent discrimination. 

The DDA states:

· It is unlawful to refuse to serve a customer on the basis of their disability

· People with a disability should not receive a lower standard of service

· People with a disability should not be offered less favourable terms because of their disability.

The Disability Discrimination Act 2005

The Disability Discrimination Act (DDA) 2005 came into effect in December 2006, amending the DDA 1995 and placed upon public bodies new statutory duties to:

· Promote equality of opportunity between people with a disability and other people.

· Eliminate discrimination that is unlawful. 

· Eliminate harassment of people with a disability that is related to their disability.

· Promote positive attitudes towards people with a disability.

· Encourage participation by people with a disability in public life; and

· Take steps to take account of people’s disabilities, even where that involves treating people with a disability more favourably than other people.

The DDA 2005 Duty comes in two parts:

· General duty: public authorities to have due regard to promotion of disability equality in relation to all policy and practice including: planning and policy making, service delivery, regulation, monitoring and enforcement, employment, future decisions, address consequences of poor quality past decisions.

· Specific duty: publish Disability Equality Scheme no later than 4 December 2006 (Schools in Wales by 1 April 2007).  Demonstrate actions in the scheme have been delivered and achieved appropriate outcomes.  Report on progress every year.  Review and revise scheme every three years.

The Disability Equality Scheme should set out the arrangements for meeting the general and specific duties.  Meeting the legal duties means involving and engaging people with a disability in the development of the scheme which must include a statement of:

· The way in which people with a disability have been involved in the development of the scheme.

· Methods for impact assessment.

· Steps which the authority will take towards fulfilling its general duty in the form of an action plan.

· Arrangements for gathering information in elation to employment and where appropriate, its delivery of education and its functions.

· Arrangements for putting the information gathered to use, in particular reviewing the effectiveness of its action pan and in preparing subsequent Disability Equality Schemes.

The DDA 2005 works in conjunction with the Disability Discrimination Act 1995 and sets out a framework to assist public bodies including Schools in planning, delivery and evaluating action to meet the general duty and to report on those activities.  This scheme is a means of meeting the various elements of the legislation and legal duties. 

INTRODUCTION TO OUR DISABILITY EQUALITY SCHEME

Purpose of the Scheme

The purpose of this scheme is to provide a framework for Ysgol Heulfan to:

· Promote equality of opportunity between people with a disability and other people.

· Eliminate discrimination that is unlawful.

· Promote positive attitudes towards people with a disability.

· Encourage participation by people with a disability in public life; and

· Take steps to take account of people’s disabilities, even where that involves treating people with a disability more favourably than other people.

Scope of the Scheme

This Scheme seeks to address all aspects of disability within the scope of the law including physical and sensory impairments, learning difficulties, neurological, medical or other conditions and mental health.

We have written this scheme to be as inclusive as possible.  We recognise many people protected by the Disability Discrimination Act do not consider themselves to have a disability.  Defining disability is a complex and personal issue.  Through this scheme we aim to enable all staff, pupils and stakeholders.

For many people the legal definition is not considered appropriate to their needs or how they identify themselves either as a community or as individuals.  

Many people who are protected by the Disability Discrimination Act or have conditions or impairments that are often referred to as disabilities do not consider themselves to be “disabled”. 

We recognise that the poverty, disadvantage and social exclusion experienced by many people with a disability is not the inevitable result of their impairments or medical conditions, but rather stems from attitudinal and environmental barriers.  This summarises the Social Model of Disability constructed by people with a disability themselves. 

We work to the Social Model of Disability and the Culture and Language Model of Disadvantage.

We aim to promote greater respect and understanding of disability and how unwitting discrimination and exclusion can occur so that it can be effectively addressed.
HOW PEOPLE WITH DISABILITIES WERE INVOLVED IN PREPARING THIS SCHEME

We recognise the importance of involving people with a disability in the development of our Disability Equality Scheme. We will involve people with a disability in the following ways:

Pupils with a disability:

· We will identify all our pupils with a disability.
· We will ensure that we listen to their views in informal settings.
· We will identify key issues for our pupils.
· We will identify any priorities that arise from this.
Staff with a disability:

· We will ask all staff to identify any barriers that affect them and how we can plan to overcome these.
· We will identify any priorities that arise from this.
Parents/carers with a disability:

· We will give all parents/carers a questionnaire to identify any barriers and how we can improve them.

· We will ensure that we listen to their views in informal settings.

· We will identify any priorities that arise from this.

Members of the local community with a disability:
· We will give a questionnaire to all groups that make use of our facilities, asking them to identify any barriers and suggest reasonable adjustments.

· We will identify any priorities that arise from this.



ARRANGEMENTS FOR GATHERING INFORMATION ON THE EFFECT OF OUR POLICIES AND PRACTICES
We recognise that our policies and practices may impact on people with a disability and in particular on:

· The recruitment, development and retention of employees with a disability;
· On the educational opportunities available to and the achievements of pupils with a disability.
We acknowledge that the information we gather from a wide range of sources will be required in order to identify the actions we need to take to promote disability equality. We will ensure that information is gathered in relation to both employment and the delivery of our services.

We will gather information from the following:

· Pupil achievement and data (e.g. attendance)
· Learning opportunities (e.g. take up of visits)
· Admissions, transitions and exclusions
· Social relationships
· Employing, promoting and training staff with a disability
We recognise that all our policies may have an impact on the participation and outcomes for pupils, parents/carers, staff and members of the local community with a disability. We will review the impact of our policies in our Accessibility Plan.
To meet the Disability Equality Duty, it is essential that we monitor aspects of school life to identify whether there is an adverse impact on children with a disability. The school monitors its provision in the following areas and pays regard to:

· The role of the school as a service provider – to meet the needs of the ‘customer.’

· Contact with parents and carers – paying due regard to any parents who cannot read newsletters and other communication from school.

· Open Evenings/Concerts – we ensure that this is access to all school activities for any friends or family with a disability.
HOW WE WILL USE THIS INFORMATION
We will report annually about the progress we make in promoting equality of opportunity for people with a disability.

Our annual update will include:

· Information we have gathered during the year
· How this information was used
· Action points completed during the year and those that are ongoing.

METHODS FOR ASSESSING THE IMPACT OF OUR PROPOSED POLICIES AND PLANS

Our Disability Equality Scheme will be reviewed on an annual basis and revised after a period of three years and people with a disability will be involved in the process. 
Our Accessibility Plan will be maintained as a separate document and we will ensure that the actions planned reflect the Disability Equality Scheme. A new Accessibility Plan will be produced on an annual basis, responding to issues identified through our impact assessment.

Our Disability Equality Scheme can therefore be considered as a three year plan and the Accessibility Plan as an annual one.



DISABILITY EQUALITY ACTION PLAN
INFORMATION GATHERING & IMPLEMENTATION
	Target
	Strategies
	Timescale/

Responsible

Person
	Monitoring

&

Evaluation
	Goals

Achieved?

	Establish a working group to take forward and monitor our Disability Equality Scheme.

	Ensure representation mainstream and Y Canol; pupils and staff.
Share Scheme and note any issues.
	Headteacher 

Deputy Headteacher
Spring Term 2010/

Ongoing
	SMT Meetings

GB Meetings
	Do we have

involvement of

all?

	Ensure that pupils/staff with a disability are treated as favourably as those without a disability.

	Review where appropriate update policies for Behaviour, Anti-Bullying, Equal Opportunities, SEN, PSE and Teaching and Learning to consider the needs of those with a disability.
	Headteacher 

Deputy Headteacher
Team Leaders

Autumn Term 2009/

Ongoing
	HT & DHT

GB Meetings
	Do we

consider the

needs of all in

everything we

do?

	Ensure that all members of the school community are aware of the Disability Equality Scheme and are able to make contributions.


	Aim to publish Disability Equality Scheme and Accessibility Plan on the school website. These docs will also be available in any other requested format (e.g. written or verbally).

The school newsletter will be used to encourage everyone to access the docs.

INSET time will be used to ensure all staff are aware of the existence of this plan and to assess the need for further staff training.

At a full GB meeting, an agenda item will be included to share the final Scheme and Plan.


	Headteacher 

Deputy Headteacher
Autumn Term 2009/

Ongoing

Publishing Disability

Equality Scheme –

Spring Term 2010
	HT & DHT

GB Meetings
	Is the Disability

Equality

Scheme and

Accessibility

Plan used by

the whole

   community?

	Ensure that the school management team is aware of any issues faced by pupils with a disability.

	In Annual Assessment Meeting: Review attainment and achievement data, attendance data, exclusion data, pupil responses, behaviour and bullying records etc to identify areas where those with a disability are disadvantaged.

	Headteacher 

Deputy Headteacher
All Staff

End of academic year
	HT & DHT

GB Meetings
	Is everyone

fully aware of

the issues

faced by pupils

with

a disability?

	Ensure that individuals with a disability are given appropriate levels of support.


	To offer pupils with a disability mentoring sessions; to allow them to explain the difficulties they experience within school life and to help them overcome these.

At staff/parent meetings and SEN meetings with parents, staff will seek feedback from parents as to changes required by our school to better support members of the family with a disability.

Staff with a disability will be encouraged to raise issues and make recommendations for improvements.
	Headteacher

Deputy Headteacher

All Staff

Ongoing
	HT & DHT

GB Meetings
	Are all

members of

the school

community

supported?

	Ensure that staff members with disability are supported and that reasonable adjustments are made to allow them to work effectively.


	Recruitment, developments and retention information will be analysed to ensure that there are no signs that staff members with a disability are disadvantaged in any way.

	Headteacher 

Deputy Headteacher 
Governing Body

Ongoing
	HT & DHT

All Staff

GB Meetings
	Are we an

“Equal

Opportunities”

Employer?

	Ensure that all information and feedback from the strategies above is used to improve the school.
	All information gathered in the steps above will be documented and form part of the annual review of this policy.

Consider incorporating an additional question in the parental survey to assess how well parents feel that disability issues are dealt with at Ysgol Heulfan.

 
	Headteacher 

Deputy Headteacher 
Ongoing

Headteacher

Deputy Headteacher

Ongoing
	HT & DHT

GB Meetings

HT & DHT

GB Meetings
	Is the Disability

Equality

Scheme

Successfully

implemented?

Do we seek

the views of

our parents?

	Identify parents with a disability so that we can better serve their needs.

	Review all admissions forms to establish ways of identifying parents with a disability.
	Headteacher

Deputy Headteacher

Autumn Term 2009
	HT & DHT

GB Meetings
	Do we know if

any of our

parents have

a disability and

do we serve

their needs?


IMPROVING ACCESS TO THE CURRICULUM & OTHER SCHOOL INFORMATION

	Target
	Strategies
	Timescale/

Responsible

person
	Monitoring

&

Evaluation
	Goals

Achieved?

	Review and plan the steps needed to make the curriculum and extra-curricular activities accessible to all pupils

	Inclusion Manager to undertake whole school monitoring to assess how ‘accessible friendly’ we are and to suggest next steps.

Feedback to be provided for all staff.


	Headteacher 

Deputy Headteacher
Inclusion Manager

Autumn Term 2009/

ongoing
	SMT Meetings

Inclusion Manager
All Staff

GB Meetings
	Are all pupils

catered for?

	Implement improvements and adaptations to the curriculum and extra curricular activities.

	Use the findings from the above strategies to priorities changes.
	Headteacher 

Deputy Headteacher
Inclusion Manager

Autumn Term 2009/

ongoing
	HT & DHT

Inclusion Manager
	Do we deliver

personalised

learning?

	Provide information to pupils and parents in an appropriate format.

	Inclusion Manager to consider current ways that we share information with parents/carers and pupils. Can we make further improvements?


	Headteacher 

Deputy Headteacher
Inclusion Manager

Sp/Sum Term 2010/

ongoing
	HT & DHT

Inclusion Manager
	Is information

available to all

irrespective of

their disability?


ENSURING THE WHOLE SCHOOL IS ABLE TO MEET THE NEEDS OF INDIVIDUALS WITH A DISABILITY
	Target
	Strategies
	Timescale/

Responsible

person
	Monitoring

&

Evaluation
	Goals

Achieved?

	All staff will understand the needs of individuals with a disability.

	Set up ‘Key Information Forms’ – these forms will be held centrally and a copy will be available for Teachers/LSAs/Supply Teachers.

	Headteacher 

Deputy Headteacher
Autumn Term 2009/

ongoing
	HT & DHT
	Are all

members of

staff aware of

the needs of

individual

children who

they teach and

supervise?

	Ensure that all pupils consider the needs of individuals with a disability.

	Review & update the PSE curriculum to promote disability equality.
Incorporate ‘disability’and valuing diversity into assemblies.
	Headteacher 

Deputy Headteacher
Autumn Term 2009/

ongoing
	HT & DHT

All Staff
	Do we promote

a positive

attitude to

disability and

eliminate

discrimination

and

harassment
within the

school

community?


PHYSICAL IMPROVEMENTS TO THE ENVIRONMENT

	Target
	Strategies
	Timescale/

Responsible

person
	Monitoring

&

Evaluation
	Goals

Achieved?

	Ensure full access to all areas for pupils with a disability.

	Inclusion Manager to identify if we need to enhance the physical environment for children, staff, parents or governors.

Audit to be completed – results to be shared with GB.
	Inclusion Manager

Autumn Term 2009
	HT & DHT & IM
	Do we have

A school

environment

that fulfils the

needs of all?

	Review the safety of the school grounds and play surfaces to increase the safety for all children.

	Inclusion Manager to complete an audit of the school grounds to assess safety for all.
	Inclusion Manager
Autumn Term 2009

	HT & DHT & IM

	Are our school

grounds

accessible to

all children?

	Governing Body to ensure that any major alteration or school refurbishment project provides improved facilities for all users of the school with a disability.

	Inclusion Manager to offer advice to GB when any such projects are planned.

	Inclusion Manager
HT & DHT

September 2009 &

Ongoing
	HT & DHT & IM
GB Meetings
	Does our school building meet the needs of all?


OTHER ISSUES

	Target
	Strategies
	Timescale/

Responsible

person
	Monitoring

&

Evaluation
	Goals

Achieved?

	Ensure Disability Equality Scheme is reflected in updated School Improvement Plan.

	Include Disability Equality Scheme Action Plan in School Improvement Plan,
	HT & DHT

Autumn Term 2009
	HT & DHT 
	Is the Disability

Equality

Scheme

reflected in the

SIP?

	Ensure School Prospectus is updated to include Disability Equality Scheme.

	Update to be written for inclusion in school Prospectus: details of Disability Equality Scheme.
	HT & DHT 

Autumn Term 2009


	HT & DHT


	Are our

parents kept

well informed

about the

Disability

Equality

Scheme?






Checklist for School Staff and Governors
· Is information collected on disability with regards to both pupils and staff? Is this information used to improve the provision of services?
· Is pupil achievement monitored by disability? Are there any trends or patterns in the data that may require additional action?

· Are pupils with a disability encouraged to participate in school life? How is this shown through representation in school events such as class assemblies, concerts and the School Council?

· Is bullying and harassment of disabled pupils and staff monitored and is this information used to make a difference?

· Is disability portrayed positively in school books, displays and discussions such as circle time and class assemblies?

· Does the school take part in annual events such as Jeans for Genes Day or Shades Day to raise awareness of disability?

· Is the school environment as accessible as possible to pupils, staff and visitors to the school? Are Open Evenings and other events which parents or carers attend held in an accessible part of the school?

· Is information available to parents, visitors, pupils and staff in formats which are accessible if required? Is everyone aware of this?

· Are procedures for election of parent governors open to candidates with a disability?






Ysgol Heulfan is committed to ensuring equal treatment of all its employees, pupils, parents, carers and others involved in the school community, with any form of disability and will ensure that people with a disability are not treated less favourably in any procedures, practices and service delivery. The school will not tolerate harassment of people with a disability, including any pupils who may be carers of parents with a disability. We firmly believe that every child matters. 





The Disability Discrimination Act (DDA 2005) puts the public sector under a statutory duty to promote disability equality. The Duty ensures, for the first time, that public bodies tackle institutional disability-related discrimination.





Disability is defined as a physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities. Normal day-to-day activities cover the following categories: mobility, manual dexterity, physical co-ordination, continence, ability to lift, carry or move objects, speech, hearing, eye sight, memory or ability to concentrate, learn or understand, perception or the risk of physical danger. It also includes a wide range of impairments including people with cancer or surviving cancer, with HIV, multiple sclerosis, learning disabilities, dyslexia, diabetes and epilepsy. 








This scheme and accompanying action plan sets out how the Governing Body of Ysgol Heulfan will promote equality of opportunity for people with a disability.











Adopted by the staff and ratified by the Governing Body.





For and on behalf of the Governing Body ………………………………………………….





Headteacher …………………………………………………………………………………..





Date ………………………………………………………





Due for revision …………………………………………








